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VISION
We seek to provide a safe, comfortable, and inviting place for our students to become 

respectful and responsible adults, successfully prepared for careers and college.

PRIORITY NEEDS
PRIORITY NEED 1:  North Moore High School will work to achieve greater than a year's growth each year while 
meeting all accountability measures needed to sustain a B or higher grade.
Improvement Strategy 1: Every North Moore High School teacher will participate in effective PLC processes that 
emphasize the use of individual student data to ensure depth of understanding and appropriate rigor for all students in 
identified Power Standards.
Improvement Strategy 2: Use the 6-12 Instructional Framework to support increased student engagement in all 
courses.
Improvement Strategy 3: Foundational courses preceding Math 1 and Biology will be offered in the fall and feed 
directly into Math 1 and Biology in the spring to increase the foundational knowledge of students prior to these EOC 
courses so students obtain maximum growth and proficiency.
Improvement Strategy 4: Monthly professional development with a focus on the topics of PLCs, instructional 
strategies, differentiation and engagement will be provided for all teachers.

School Improvement Plan 2019-2021
The Mustang Way - Respect, Responsibility and Integrity

PRIORITY NEED 3: Maintain the high level of satisfaction teachers have as members of 
The Mustang Family as evidenced in the Teacher Working Condition Survey.
Improvement Strategy 1: Teachers will receive appropriate and ongoing support to ensure they are successful and 
satisfied classroom teachers who contribute to the total school performance and growth. 

PRIORITY NEED 2: Increase school spirit as evidenced by increased attendance at school sponsored activities while 
maintaining a positive school culture and climate that leads to student success.
Improvement Strategy 1:  The SGA will seek to actively promote and engage students in teams, clubs and school 
sponsored events while being supported by teachers who have assigned roles throughout the year to ensure a variety 
of activities exist to appeal to all students.




